As per HR Metrics 2023 research in 70+ companies in Pakistan:

e 22% of organizations have dedicated person at Board level for diversity & inclusion.
e 54% of organizations have dedicated person at C-suite level for diversity & inclusion.

* 62% of organizations have dedicated person at Managerial level for diversity & inclusion.



WHY SHOULD ORGANIZATIONS PRACTICE
DIVERSITY, EQUITY AND INCLUSION?

On 25 September 2015, all of 193 members countries of the United Nations adopted
the "2030 Agenda" a plan of Action for People, Planet, Prosperity, Peace, and
Partnership" for Sustainable Development Goals (SDGs), 6 out of 17 SDGs focus on D&l
through effective, accountable and inclusive institutions. Organizations today are
dedicated to serving all stakeholders, including customers, employees, suppliers,
regulators, shareholders and society at large. Future-focused organizations want to
ensure long-term sustainability of our world and the people in our world.

According to McKinsey & Company 2020 research, companies with greater gender
diversity were 25% more likely to experience above-average profitability compared to
their counterparts. Similarly, companies with greater ethnic and cultural diversity
were 36% more likely to experience above-average profitability compared to their
counterparts.

WHAT IS GLOBAL DIVERSITY, EQUITY AND INCLUSION
BENCHMARKS STANDARDS?

The Global Diversity, Equity & Inclusion Benchmarks (GDEIB) are designed to help
organizations implement DEI best practices. Structured around 15 categories, the
GDEIB model enables leaders and DEI professionals to develop and execute
integrated, effective strategies. These benchmarks serve as a global standard,
guiding organizations worldwide in shaping their DEI efforts.

To explore how organizations around the world are using these standards, all
users are encouraged to visit and download the standards from:
https://globaldeibenchmarks.org/alliances/.
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HOW IS HR METRICS HELPING ORGANIZATIONS ACHIEVE DEI?

HR Metrics has facilitated 70+ multinational and national companies in using GDEIB
to leverage their social and financial performance with a focus on sustainability. It has
also developed 100+ global experts on DEI from Europe, America, Africa, Australia, and
Asia regions.

In the past, HR Metrics conducted an international Cohort of 150 professionals to
develop them in using Global DEI Benchmarks. This program offers a comprehensive
understanding of the GDEIB Standard and how organizations globally are
implementing the standard with practical examples by DEI Experts. It is meant for
anyone practicing, researching, or teaching DEIl. We have engaged 15 global and 20
national speakers for sharing their knowledge and expertise on Diversity, Equity &
Inclusion with attendees. Distinguished speakers from USA, UK, Canada, South Africa,
Switzerland, and Pakistan have shared diverse experience and exchange of global
best practices in this program.

www.thehrmetrics.com info@thehrmetrics.com



WHAT ARE THE MAIN OBJECTIVES OF THIS PROGRAM?

www.thehrmetrics.com

1.Develop executives in using GDEIB Standards for gap analysis, benchmarking and
strategy formulation at organizational level.

2.Provide comprehensive understanding to develop a business case for D&l by
establishing its linkage with organization’s sustainability through social and
financial impact indicators.

3.Facilitate organizations in progressive transformation from using diversity
defensively as a matter of legal/ ethical compliance to position it as a strategic
asset to compete in the market.

KEY BENEFITS OF DEI CERTIFICATION

1.Clear, evidence-based roadmap: Trainees learn a structured framework of 275
benchmarks across 15 DEI categories, giving them a precise way to see where the
organization sits today and what “best practice” looks like tomorrow.

2.Data-driven gap analysis: Participants gain the skills to run a rigorous self-
assessment and quantify gaps, so DEI goals are no longer guesswork but a
measurable, trackable plan.

3.Alignment with global standards & compliance: Because the GDEIB is used
worldwide and updated by a panel of 100+ experts, training helps organizations
stay ahead of ESG reporting expectations.

4.Integrated, business-focused outcomes: By tying DEI efforts to innovation, talent
attraction, risk mitigation and other core KPIs, the training shows executives why
inclusion is a growth driver—not a side project.

5.Stronger culture & psychological safety: Benchmarks spotlight policies on work-
life flexibility, equitable benefits and respect for human rights, giving HR concrete
levers to boost engagement and retention.

6.Shared language & accountability: Graduates walk away with common
terminology, assessment checklists and maturity levels, making it easier to rally
leaders, ERGs and external partners around clear, credible metrics.

info@thehrmetrics.com



WHAT ARE THE CONTENTS OF THIS PROGRAM?
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Essentials of GDEIB (Live Session) +
Category 1. Vision, Strategy, and Business Impact

Developing a strong rationale for DEI vision, mission, and strategy and align it
to organizational goals.

Category 2: Leadership and Accountability

Holding leaders accountable for implementing the organization’s DEI vision,
setting goals, achieving results, and being role models.

Category 3: DEI Structure and Implementation

Providing visible, dedicated support and structure with authority and budget
to effectively implement DEI.

Category 4:Recruitment

Ensuring that attraction, sourcing, and recruitment is done through the lens
of DEL.

Category 5:Advancement and Retention

Ensuring that DEI is integrated into talent development, performance
management, advancement, and retention strategies.

Category 6:Job Design, Classification, and Compensation

Ensuring that job design and classification are evaluated for bias and that
compensation is equitable across key dimensions of diversity.

Category 7: Work-Life Integration, Flexibility, and Benefits

Achieving work-life integration, flexibility, and equitable benefits. Flexible
work options are widely available and accessible.

Category 8:Assessment, Measurement, and Research
Ensuring that assessments, measurement, and research include a DEI lens.

Category 9:DEI Communications

Making communication clear, simple to understand, and a crucial force in
achieving the organization’s DEI goals.

Category 10:DEI Learning and Development

Educating all to achieve a level of DElI competence and confidence needed to
create a diverse, equitable, and inclusive organization.

Category 11:Connecting DEI and Sustainability

Connecting the organization’s DEI and Sustainability initiatives to increase
the effectiveness of both.

info@thehrmetrics.com



WHAT ARE THE CONTENTS OF THIS PROGRAM?
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Global Diversity, Equity & Inclusion Bénchman(s ﬂ

Category 12: Community, Government Relations, and Philanthropy

Being proactive in working with community, public and private partnerships,
government, and society at large, & through philanthropy.

Category 13:Services and Products Development

Embedding DEI in services and products development to serve diverse
customers and clients.

Category 14:Marketing and Customer Service
Integrating DEI into marketing and customer service.

Category 15:Responsible Sourcing

Practicing responsible and ethical sourcing. Develop and nurture
underrepresented suppliers.

How to Conduct Organizational Diagnostic GDEIB
Assessment, Mock Test and Exam Guidelines

Online Exam

info@thehrmetrics.com



LEARNING PACKAGE

Participants will have access to:

Participants are encouraged to review videos and materials independently and can
send their queries to diversity@thehrmetrics.com at any time during the program.

Exam and Certification
There will be an online exam containing 30 MCQs to be attempted in 60 minutes.

e Those appearing in the exam and obtaining 70% and above will be awarded a

Certificate of Accomplishment and a DEI Certified Professional Seal.
» Those not appearing in the exam will receive a Certificate of Participation.

WHAT IS THE PROGRAM FEE?

Description Regular Fee

HR Metrics Alumni & US $ 300
SHRM Members
Others US $ 400

PAYMENT OPTIONS

To support participants, we now offer the option to pay in 2 installments, making the

program more accessible and manageable for everyone.

Contact diversity@thehrmetrics.com for further information.

www.thehrmetrics.com info@thehrmetrics.com
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THIS PROGRAM IS RECOMMENDED FOR WHOM?

Chief Diversity Officers
CHROs

D&l Managers
Consultants

Trainers
Academicians

WHAT ARE THE ADDITIONAL BENEFITS FOR ATTENDEES? SHRM
SHRM-certified professionals (SHRM-CP or SHRM-SCP) can

also enroll in the DEI Certification to earn 22.5 RECERTIFICATION

Professional Development Credits (PDCs) toward their

recertification. HR Metrics is officially recognized by SHRM PROVI DE R
USA as a PDC provider. For details on SHRM certification I\,——-—"I
or recertification, please visit www.shrmcertification.org.

www.thehrmetrics.com info@thehrmetrics.com




DEI CERTIFICATION SPEAKERS

Alan Richter

Founder and President
QED Consulting, LLC
USA

Nene Molefi

CEO
Mandate Molefi Consultants
South Africa

Amir Iqbal

CEO
Sindh Engro Coal
Mining Company
Pakistan

alf

Farrah Qureshi

CEO & Founder
Global Diversity Practice
UK
.=
L1 ]

Nadia Younes

Head DE&I Europe, Emerging

Karen B. Francis

VP, Chief Diversity, Equity,
and Inclusion Officer

American Institutes for Research

USA

Priya Bates

President

Markets & Global Portfolio Division Inner Strength Communication

Takeda
Switzerland

Lynda White

President, McLeod White
McLeod White and Assoc
Canada

i+l

Inc.
Canada

i+l

Pamela McElvane

CEO & Founder

Diversity MBA Media & Diversity
Learning Solutions, P&L Group

Holding Company
Chicago

Mercedes Martin

President
Mercedes Martin & Company
USA

CEO
Greenstar Social Marketing
(Guarantee) Limited
Pakistan

Founder and CEO
Diversity Marketplace
Milton Keynes College Group
UK

8/ =
o

Dr. Shirley Davis

Founder & CEO
Dr. Shirley Davis Foundation
USA

na File

CEO
DF Analytics & Consulting, Inc.
USA

Jamal Nasir

Chief Human Resources Officer
Habib Bank Limited
Pakistan

€
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Muhammad Umer

Head of Human Resources
JS Bank
Pakistan

Muh'ammad
Saad Khan

Vice President of Manufacturing
Engro Polymer & Chemicals Ltd
Pakistan

Ic

Javed Akhtar, FCA

Chief Financial Officer
FFBL
Pakistan

Dr. Candice
Watson

Chief People Officer
Eskom Holdings SOC Ltd
South Africa

I8’

Haris Khan

Head of Procurement
Nestlé
Pakistan



DEI CERTIFICATION SPEAKERS

Madiha Javed

Qureshi
Head of Corporate Communication Senior Associate
Bank Alfalah Carnelian
Pakistan Pakistan
Ic

d

.:Andleeb Uroos
Ahmed

Director Communications and
Government Affairs

GSK Pakistan
Pakistan
Ic Ic

Shireen Naqvi

A |
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Javeria Siddiqui

Chief Financial Officer
Feroze 1888 Mills Limited

3
i

M. Merajuddin
Ahmed
Head of HR, Legal and General

..:::‘44

Malik Ahmed
Director Purchasing & Supply

Faiza Qureshi

Group Head People & Culture
HRSG

Chain Mgmt. Division Services

Aga Khan University Pakistan Soneri Bank Limited
Pakistan Pakistan
Ic

Mashood Qureshi Fahad Rehman

General Manager - Melbourne Founder & CEO Head of ESG
Archery Attack The Inclusion Lab (Governance & Sustainability)
Australia Pakistan Jazz
Pakistan

Ic

b ..\
Rubaab Qureshi

Former Manager Culture

Farah Ali

Head Product Development -

Engro Corp Retail Liability Products - SVP
Pakistan Faysal Bank Limited
Pakistan
IS

TE !

Zahid Mubarik

Gull Zareen Khan

Rehan Naeem

Director of Diversity, Equity, GM HRBP Founder & Managing Partner CEO
Inclusion, and Belonging Engro Fertilizers Ltd Become HR Metrics
Aga Khan University Pakistan Pakistan Pakistan
Pakistan
x " x
Ic 1¢ TC Ic
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CERTIFIED PROFESSIONALS

GLOBAL

Alex Po Man Lo Anna Zelno Antonio Liu Yang Asma Shah Carrie Elrick Doris Kruschitz-Bestepe
Regional Training Business Partner at Co-Founder ~ People and Culture Specialist DEI Specialist CEO
. Specialist Intercultures, Co-Founder Academy for Diversity Canada’s Drug Agency Project Rescuers Straight forward e.U.
Securities Hong Kong Limited of the Academy & Innovation Canada Canada Self-employed
Hong Kong for Diversity & Innovation Spain
Spain

Austria

e
~ Gaile Gwynn Hibest Assefa Indranil Sen Janet Huber  Jimena Andino Dorato Julie Gouin
Principal Partner, TalentSr Research and Compliance Head of Human Resources Director of Diversity Coach and Facilitator Partner and Executive Coach
& Culture Development  Advisor, Data Science, Tamarind Global and Inclusion Impact Crescendo inc. Impact Crescendo inc.
Third Eye Synergy Learning and Impact India BOK Financial Corporation Canada Canada
United states of America Jhpiego United States of America
United States of America

1S
Karl Stuart Craven Laura Fitzgerald

Manqoba . .
Lorena Campano q Marcia Moreno Marta Cuni
. N h ’ ; Zamkuhle Janga X
Director HR Senior Technical Advisor Psychologist and Imblementation Demand President C_onsultant /

Spiral HR Limited Jhpiego Professional, Personal pC o AT AmMore Consulting Trainer & Coach

United Kingdom United States of America  and Intercultural Coach [Eenden) ARI deln United States of America Spain

Ireland EJhPIet,gt?
swatini

£

Maura Di Mauro Mohammed Awal

- Nitin Bajpai Pamela Pita Pamela Strawgate P°R‘A‘G‘:ﬁ;';ee
Intercultural Trainer, DEl &  Pascal Naatinmbah  senior Mer officer Head HR DEI & Intercultural Bipohy)
Sustainability Consultant Senior Employee Jhpiego Newfield Consulting Trainer/Consultant Senior Advisor DEI &

DIMPACT Relations Officer India Ecuador Development & Accessibility
Italy Gold Fields Ghana Limited Training Solutions BDC
Ghana United States of America Canada

Rahim Kabani  Samkelo Blom Shqllr(rgmggdha Shiva Roofeh Shivesh Jadoo  sohail Durrani Tahmena Bokhari
Deputy Director, CEO Director, Child Health & DEI Specialist Finance & Operations Operations Engagement Director, Equity, Diversity,
HR Partnership Nomatu Consulting Development - Africa  ThePower Business School "j'r?",agef Ler\?dl_ Rel'ngl Smith s |?1C|ulsl<?nB )
i i ' Spain piego ielsen mith School of Business
Glob%luEggggnters South Africa Ch;lljirzgr}f)hnnv;g;tgﬁnt P South Africa United States of America Canada
Kenya

+
Taryn Laster-

. —_— — - Verénica De la .

, Todd Brodie Tracey Shissler Valarie Williams-Foy Valencia Pinto Fuente Olguin  Veronica Hernandez
Whitehead nterim chief Talent Officer  Implementation Director,  Senior OD Consultant Freelance Intercultural & DEI Qonsultant  Customer Relations
Senior Associate Director  Centurion Health Global Programs Imperial College London Switzerland Trainer and Coach Intercultures - Academy for
of Equity & Justice  United States of America Jhpiego United Kingdom BE- Human / DVF Coaching Diversity & Innovation

APCO \AL/J<|J<rIdwide United States of America & Cultures Spain
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CERTIFIED PROFESSIONALS

PAKISTAN

Abdul Rehman Adnan Saeed Afsheen Iftikhar Amber Sultana Amna Junaid Amra Mubashir
Deputy Manager HR Head of Function Regional Head of Employee Relations ManageAssistant Manager Learning  GM Human Resources
Fauji Cement Company Ferozsons Laboratories Ltd. Human Resources (Middle East & Africa) & Development Tapal Tea (Pvt.) Ltd.
Limited Pakistan WestPoint Home Haleon Soneri Bank Pakistan
Pakistan Pakistan Pakistan Pakistan

ic
Anaum Gulzar Janjua Anita Ansari Areeba Ahmed ArslanTariq ~ Arzoo Mahmood Alam  Asma Umar
Human Resources Consultant Key Account Client Engagement Lead Research Assistant Divisional Head-Lead HR ~ CEO
Kordovan Leather Management Ackah Buisness Immigration ~ Rutgers University Business Partner Accelion Consultancy
Pakistan SPERTON Law National Bank of Pakistan Pakistan
Pakistan Pakistan Pakistan

Aurangzeb Alaom Aurangzeb Tanvir Ayesha Khan Ayesha Waseem Basma Aftab  Beena Tauseef Shah
Head of HRIS CEO CEO Senior Consultant, Talent Head of EDI South Asia Head of Human Resources
Fauji Fertilizer Company Mindgroomers pk Hashoo Group Business Partner British Council Pakistan Lucky Electric
Limited Pakistan Pakistan Agoda Power Company
Pakistan Pakistan Pakistan

Bisma Shaukat

Khan Deena Khan Dr.Erumishaq  Dr. Fakhara Rizwan Farah Z. Khan Farhad Karamally
Group Capabilit Facilities Manager Assistant Professor Non-Executive Director HRBP Management
Develol?omerr)mt Expgrt JLL Bahria University Pakistan Institute of Telenor Consultant HR
MOL Group Pakistan Pakistan Coporate Governance Pakistan Funverks Global (Pvt.) Ltd.
Pakistan Pakistan Pakistan

Farzana Amin Fatima Dossani Fatima Tauseef Feroze Parveez Fizza Saeed Ghazala Shoaib
Manager HR Assistant Manager Diversity Unit Head DEI Unit Head Talent Senior Global People Head of People and
Recruitment- AVP and Inclusion Bank Alfalah Habib Metropolitan Bank Business Partner Organization
HBL Microfinance Bank Ltd Bank Alfalah Pakistan Pakistan DigitalOcean Siemens Digital
Pakistan Pakistan Pakistan Industries Software
Pakistan
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CERTIFIED PROFESSIONALS

PAKISTAN

Habiba Sulman Hajra Omer Hala Igbal Hassan Farrukh Hira Osman Humera Ahmad
Dept. Head Leadership, Head HR Manager DEI Head HR Principle People Partner VP HR
Learning & DEI Nestlé JS Bank BRB Group QCommerce and TATA
Faysal Bank Pakistan Pakistan Pakistan Support Function Pakistan
Pakistan foodpanda
Pakistan

Imran Khalid Igra Usman Jamila Majid Junaid Jumani Junaid Tofique Junella Ernest
Manager HR & Administration DEI Specialist Manager HR Chief Human . Manager - HR Manager DEl and
Government of Punjab HR Metrics Feroze1888 Mills Ltd Resources Officer ~ National Clearing Company  |eadership Development
Pakistan Pakistan Pakistan AGP Limited of Pakistan Limited Faysal Bank
Pakistan Pakistan Pakistan

Kholah Yaruq Malik Khurram Shahzad Kiran Saleem Kisa Kazim Zaidi Maham Khan Mahnoor Iftikhar
Dean of Academics & Manager Human Resources  General Manager HR Manager Training Manager DEI & Culture HR Business Partner
Internationalisation Government Holdings Samsons Group of (Customer Services) K-Electric Irinatech Digital
The Millennium Universal (Private) Limited Companies K-Electric Limited Pakistan Pakistan
College Pakistan Pakistan Pakistan Pakistan

. Mallhq Mu.rtqza_ Maria Angellcq D'mello Maria Shaheen Mariyah Arif Maryam Khan Saad Usmani
Director Of Diversity, Equity, External Relations .~ HR&OD HR Head Production Manager Chief Human
Inclusion & Belonging Media Adviser Pakistan Civil Aviation | ouis Dreyfus Company  Stitching and Lead DE& Resource Officer
Aga Khan University Hospital Shell Authority Pakistan Liberty Mills Limited Changan
Pakistan Pakistan Pakistan Pakistan Pakistan

Muhammad Fayyaz

Kerawala M. Saqib Shah Muhammad Waqas Muhkam Wali Khan Munib Faruqui Myra Javaid
Head HR Shared Talent Acquisition Advisor Head HR Services & Global HR Business Partner HRBP Operations Regional Talent
Services & Projects Mari Petroleum Compensation AKAH GADITEK Acquisition Lead
Habib Metropolitan Compar)y Limited Khushhali Mlcr_oflnance Pakistan Pakistan Daraz
Bank Limited Pakistan Bo;kkl..u;mted Pakistan
akistan

Pakistan
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CERTIFIED PROFESSIONALS

PAKISTAN

Nadia Akbar Huda Najia Rafiq Nida Tinauli Noor Us Subbah Noorulain Zafer Khan  Noureen Zehra
Director HR Business Lecturer Group Vice President Sr. HR Manager CEO Director HR
VPT The School of Information RISK P&O Expertise Vaival Technolgies Mind Works International Jinnah Sindh
Pakistan Management Limited PTCL Pakistan Pakistan Medical University
Pakistan Pakistan Pakistan
Rabia Altaf Rabia Tahir Rana Imran Roofi Jamil Rooha Hamidani Sabeen Khalid
HR Professional AVP, Member Directing Staff CEO GM, Head of Learning Reward Specialist Sustainable Development
Pakistan Human Capital National Bank of Pakistan ROI and Development Soneri Bank Limited & CSR Lead
Forum Pakistan Habib Bank Limited Pakistan Total Parco Pakistan Ltd.
Pakistan Pakistan Pakistan

Sadaf Hatif Dr. Sadia Javed Sahar AlHosban Saher Dharani  Sahibzadi Mahin Khan  Saman Abbasi
CEO Rajput Head Total Rewards and Manager for Diversity, Independent Director Head of Learning &
HRSG Innovative CEO & Co-Founder People Operations Inclusion & Culture Pakistan Industrial Development and
Business Solutions The British School U Microfinance Bank Limited JS Bank Limited Development Corporation  Chief Diversity Officer
Pakistan of Etiquette Pakistan Pakistan (Pvt.) Ltd. Soneri Bank Limited
Pakistan Pakistan Pakistan

Saman Chaudhry  Saman Mazhar Samia Ali Sana Gillani Sana Sheraz Sanam Kohati Faiz
Head of Human Resources Senior Consultant Employee Benefits & Faculty Global Employee Country HR Manager  Head of Human Resources
MG Apparel Funverks Global Manager HR Relations Manager Akzo Nobel Pakistan Limited Deutsche Bank
Pakistan Private Limited Novo Nordisk Teradata Pakistan Pakistan
Pakistan Pakistan Pakistan

Saniha Jafri Sarah Munawar Sarah Rimmel Sehr Ali Shabana Yousafzai Shama Jabir
Founder & CEO Head of Human Resources Consultant & Facilitator, Manager Deputy General Manager HR Head
People Junction DVAGO Pharmacy and Contribuatong Writer Talent Management HR & Admin Corteva Agriscience
Pakistan Wellness Experts The Winters Group, Inc Abacus Government Holdings Pakistan
Pakistan Pakistan Pakistan Pvt Limited
Pakistan
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CERTIFIED PROFESSIONALS

PAKISTAN

Shamikh Ahmed Zaidi Sharleen Ansari Sharmeen Peshimam  Shireen Naqvi Sidra Saleem Sohail Khan Durrani
Engagement Consultant - Head Service Quality- Head of Marketing Sr. Consultant HR Manager Resources, Training & Assets
PeogpIgAdvisory & Strategic Branch Banking Y British Council Carnelian Pvt Ltd. Army Welfare Trust Leader EMEA Cluster
Communications JS Bank Pakistan Pakistan Pakistan NielsenlQ
Ascend Consulting Pakistan Pakistan
Pakistan

Suhaib Baluch Suleman Ansar Khan SumbalManzoor  Syed Safiullah Afghan ~ Syed Taha Amjad Af‘Yed dV\ll(qsl!q .
Regional People & Executive Director and Lecturer Business AVP - Cluster Head L&D Independent mﬁo erqu'?ml
Culture Director Group Head HR Management United Bank Limited HR Consultant AI?U
foodpanda Pure Health HRUC (Harrow, Richmond Pakistan UAE Pakist
Pakistan Pakistan & Uxbridge Colleges) akistan
Pakistan

Syeda Beenish  Tahira Amin Khattak  Talha Abbasi Talya Umair Jalil Tamkeen Sardar Faisal ~ Tuba Khalid
Lead HR Business Partner Director HR Senior Manager - Manager Continuous Country HR Leader
Bank Al Habib Limited Telenor People & Culture Improvement FrieslandCampina C'ggksitsjlttc:]nnt
Pakistan Pakistan HRSG Kompass Pakistan (Pvt.) Ltd. Pakistan
Pakistan Pakistan

Umber Shakeel Umber Tanya Unaiza Niazi Usman Saleem Arslan Irshad Sahrish Khawaja
Head of People Services Ansari HR Business Partner Senior Technical Recruiter Lead Talent Head of Talent & OD
Karandaaz Principal Consultant  Novel Energy Solutions S&P Global Sustainability Fatima Group
Pakistan Candid Crow Pakistan Market Intelligence Fatima Group Pakistan
Communications LLC Pakistan Pakistan
Pakistan

Zile Huma Ehsan Zoya Ikram Zulfiqar Ahmed Janjua
Chief Strategy & Uplift trainee _Head
Operating Officer Unilever Bahria University

HR Junction Pvt. Ltd. Pakistan Pakistan
Pakistan
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TESTIMONIALS

Priscilla Dsouza - Irani
Founder and CEO

Rediscover Yourself

Pakistan

"Participating in this session was an immensely valuable learning experience for
me. As a consultant and trainer, | have gained deeper insights into many best
practices that organizations can adopt to enhance their efficiency and
effectiveness. The training provided practical frameworks and strategies that |
believe will be beneficial in my future engagements.

Although | recognize that Pakistan has significant opportunities for growth and
learning in this area, | believe that the session was impactful and well-structured.
It not only increased my knowledge but also inspired me to implement new
approaches within my work.."

Lorena Campano

Psychologist and Professional,
Personal and Intercultural Coach
Ireland

"I'm glad to have passed the Global Diversity, Equity, and Inclusion Certified
Practitioner exam. | learned a great deal and is definitely a valuable resource that
will enrich my job in coaching and consulting. Thanks HR Metrics for offering such
a valuable tool and the strong expert panelists that are part of this."

Verdnica De La Fuente

Intercultural & DEI Consultant Trainer and
Coach, VDF Coaching and Cultures
Switzerland

"Delighted and proud to become Global DEI (Diversity, Equity, Inclusion) Certified.
Another achievement which complements my work in DEI field accompanying
organizations in their DEI challenges in Europe and Latin America with Be Human
- Coaching."

Muhammad A. Laghari

Managing Partner
Antal International
UAE

“This course proved to be an invaluable experience, particularly given the rapidly
evolving professional landscape. The comprehensive exploration of the DEI
(Diversity, Equity, and Inclusion) agenda was a significant highlight. The time and
effort invested were undoubtedly worthwhile, yielding a strong return in terms of
knowledge and practical application. | extend my sincere gratitude to the HR
Metrics team for organizing such a well-structured and insightful program, and
commend their exceptional efforts in bringing together a diverse group of
practitioners who generously shared their expertise and perspectives. The
opportunity to learn from and connect with these individuals was a unique and
enriching aspect of the course.”

www.thehrmetrics.com info@thehrmetrics.com
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FREQUENTLY ASKED QUESTIONS (FAQS)

What is the last date of enrollment for DEI Certification?

The last date to register for this program is 4th July 2025.

What is the process of enroliment for this program?

Once payment is confirmed, a link to the online learning system along with a coupon
code will be shared with the participant. After enrolling in this program:
1.You will gain access to comprehensive learning materials, including 15 video
modules and GDEIB standards.
2.You will be invited to attend the Essentials of GDEIB Live Session, of 1 hour where
the program structure and resources will be explained in detail.
3. After completing the learning modules, you will participate in the Organizational
Diagnostic GDEIB Assessment Session of 1 hour to get deeper understanding on
how to perform gap analysis in organizations.

P For how long will | have access to online learning system?

Access to the online learning system is valid for 1 month. This time duration starts
soon after your registration.

p If a participant fails to pass the exam, can they retake it?

Yes, if a participant fails to pass the exam, they can retake it within a month by
coordinating with the program administrators. A re-exam can be scheduled for an
additional fee of $100 by informing diversity@thehrmetrics.com. Participants who opt
for a re-exam will also receive a one-month extension to access the learning contents
on Teachable.
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PROGRAM DIRECTOR

Zahid Mubarik

SHRM-SCP, SPHRI, GPHR

CEO HR Metrics

President SHRM Forum Pakistan

Member ISO HR Standards Technical
Committee 260

Member Pakistan Stock Exchange Task Force
on ESG

Zahid Mubarik is an internationally acclaimed visionary thinker, writer, speaker, thought leader
and influencer of ISO Geneva Technical Committee 260 on human capital development,
analytics, diversity and inclusion. He is the founding member for developing HR global Standards.
He actively took part in ISO face to face meetings for global HR Standards development at
American National Standards Institute (Washington DC), British Standards Institute (London),
Standards Australia (Melbourne), The Royal Netherlands Standardization Institute (Rotterdam),
Association Francaise de Normalisation (Paris), Singapore Standards Council, The National
Standardization Agency of Indonesia (Bali) and UNI-Ente Nazionale Italiano di Unificazione
(Milan). Zahid has the honor of being distinguished speaker in in-person international
conferences and seminars on human capital analytics at Las Vegas, Beijing, Moscow, Baku, Hanoi,
Dubai and Abu Dhabi. His analytical papers and expert talks have been featured by
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